Haralson County School System

2026 UNIVERSAL AVAILABILITY NOTICE

403(b) Tax-Sheltered Annuity Plan

(with Coordinated 457(b) Deferred Compensation Plan Information)
IMPORTANT NOTICE REGARDING YOUR RIGHT TO MAKE SALARY DEFERRAL CONTRIBUTIONS

This notice is provided to satisfy the Universal Availability requirements under Internal Revenue
Code 8403(b) and applicable Treasury Regulations. It applies to all eligible employees of Haralson
County School District.

1. Universal Availability Requirement (403(b))

Federal tax law requires that if an employer permits any employee to make elective salary deferral
contributions to a 403(b) plan, then all employees must be given the opportunity to do so,
subject only to limited statutory exclusions.

Accordingly, all eligible employees of the district are hereby notified of their right to make or
change elective deferral contributions to the Employer’s 403(b) Tax-Sheltered Annuity Plan for the
2026 calendar year.

2. Eligibility to Participate

Unless you fall within one of the limited exclusions described below, you are eligible to participate
in the 403(b) plan and may elect to defer a portion of your compensation on a pre-tax and/or Roth
basis (if offered by the Plan).

Permissible Exclusions (if applicable):
The following employees may be excluded from participating under IRS regulations:
¢ Employees who normally work fewer than 20 hours per week

e Student employees performing services described in IRC §3121(b)(10)

3. Contribution Limits (403(b))
Elective deferrals to the 403(b) plan are subject to:

e The annual elective deferral limit under IRC 8402(g), and



¢ Any applicable age-50 catch-up contributions under IRC 8414(v)
e Anyspecial 403(b) catch-up contributions, if applicable

All limits are determined annually by the Internal Revenue Service and apply on a calendar-year
basis.

2026 maximum contributions $ 24,500
Age 50 Catch-up * $8.000
Age 60-63 “Super Catch-up” $11,250

Overall employee/employer limit $ 72,000

* Highly compensated employees ($145,000 +) must deem any catch-up contributions as
ROTH contributions.

4. Coordinated Notice Regarding 457(b) Deferred Compensation Plan (If Applicable)

If offered, you are also eligible to participate in the Employer’s 457(b) Deferred Compensation
Plan, please note the following:

e The 403(b) plan and the 457(b) plan are separate and distinct plans under the Internal
Revenue Code.

e Contributions to a 403(b) plan do not reduce the amount you may defer under an eligible
457(b) plan.

e FEach plan has its own annual deferral limit, as established by the IRS.

o Eligible employees may participate in both plans simultaneously, subject to the
applicable limits of each plan.

Participation in the 457(b) plan is voluntary and governed by the terms of the separate 457(b) plan
document.

5. How to Enroll or Obtain Additional Information

To enrollin the 403(b) plan, change your deferral election, or obtain additional plan information,
please contact the Third-Party Administrator:

403b Partners, LLC
@ Email: employeeplanservice@outlook.com
Y. Phone: 770-799-8002



